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2. DCWF Background and Purpose

2.1 Cyber Workforce Challenges
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2.2 Purpose
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2.3 DCWF Highlights
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2.4 Ask HR
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2.5 DCWF Background
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2.6 DCWF Background
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2.7 DCWF and 8140 Policy Series Relationship
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2.8 Cyber Workforce Management Board (CWMB) 
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2.9 Relationship to NCWF
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2.10 Knowledge Check
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3. DCWF Structure and Components

3.1 Cyberspace Workforce
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3.2 DCWF Hierarchical Structure
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3.3 DCWF Structure
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3.4 DCWF Tool
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3.5 Work Roles Focus
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3.6 Work Roles vs. Positions
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3.7 Tasks and KSAs
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3.8 Knowledge Check
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4. DCWF Applications

4.1 Workforce Planning and Management Applications
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4.2 Other Applications of the DCWF
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4.3 Application of DCWF to Support FCWAA
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4.4 Knowledge Check
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5. Conclusion

5.1 Conclusion
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6. FAQ

6.1 Frequently Asked Questions
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7.2 DCWF Tool Introduction
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